Company’s Policy on Appointment and Remuneration of Directors, KMP and Senior Management:

The Board of Directors of B4U Television Network India Limited (“the Company”) constituted the
“Nomination and Remuneration Committee” consisting of three (3) Non-Executive Directors of which
majority are Independent Directors

Definitions:

Act means the Companies Act, 2013 and Rules framed thereunder, as amended from time to time.
Board means Board of Directors of the Company.

Directors mean Directors of the Company.

Key Managerial Personnel means

Chief Executive Officer or the Managing Director or the Manager;

Whole-time director;

Chief Financial Officer;

Company Secretary; and

such other officer as may be prescribed.

Senior Management means Senior Management means personnel of the company who are members
of its core management team excluding the Board of Directors including Functional Heads.

Criteria for Determining Qualifications, Positive Attributes & Independence of Director:

1. Qualifications of Independent Director:

An Independent director shall possess appropriate skills, experience and knowledge in one or more
fields of finance, law, management, sales, marketing, administration, research, corporate governance,
operations or other disciplines related to the company's business.

2. Positive attributes of Independent Directors:

An independent director shall be a person of integrity, who possesses relevant expertise and
experience and who shall uphold ethical standards of integrity and probity; act objectively and
constructively; exercise his responsibilities in a bona-fide manner in the interest of the company;
devote sufficient time and attention to his professional obligations for informed and balanced decision
making; and assist the company in implementing the best corporate governance practices.

3. Independence of Independent Directors:

An Independent director should meet the requirements of the Companies Act, 2013 concerning
independence of directors.



Term / Tenure

a) Managing Director/Whole-time Director:

The Company shall appoint or re-appoint any person as its Executive Chairman, Managing Director or
Executive Director for a term not exceeding five years at a time.

No re-appointment shall be made earlier than one year before the expiry of term.

b) Independent Director:

- An Independent Director shall hold office for a term up to five consecutive years on the Board of the
Company and will be eligible for re-appointment on passing of a special resolution by the Company
and disclosure of such appointment in the Board's report.

- No Independent Director shall hold office for more than two consecutive terms, but such
Independent Director shall be eligible for appointment after expiry of three years of ceasing to become
an Independent Director. Provided that an Independent Director shall not, during the said period of
three years, be appointed in or be associated with the Company in any other capacity, either directly
or indirectly.

- At the time of appointment of Independent Director it should be ensured that number of Boards on
which such Independent Director serves is restricted to seven listed companies as an Independent
Director and three listed companies as an Independent Director in case such person is serving as a
Whole-time Director of a listed company or such other number as may be prescribed under the Act.

Evaluation:

The Committee shall carry out evaluation of performance of every Director, KMP and Senior
Management Personnel at regular interval (yearly).

Removal:

Due to reasons for any disqualification mentioned in the Act or under any other applicable Act, rules
and regulations thereunder, the Committee may recommend, to the Board with reasons recorded in
writing, removal of a Director, KMP or Senior Management Personnel subject to the provisions and
compliance of the said Act, rules and regulations.

Retirement:

The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of
the Act and the prevailing policy of the Company. The Board will have the discretion to retain the
Director, KMP, Senior Management Personnel in the same position/ remuneration or otherwise even
after attaining the retirement age, for the benefit of the Company.



Remuneration Policy for Directors, Key Managerial Personnel and other employees:

A. Non-Executive Directors (NEDs)

NEDs may be paid a sitting fee for every meeting of the board or committee thereof attended by them
as member as per the fees decided by Board of the Company. Provided that the amount of such fees
shall not exceed INR One Lac per meeting of the Board or Committee or such amount as may be
prescribed by the Central Government from time to time. Commission may be paid to non-executive
directors as may be decided by the board of directors of the company from time to time, depending
on the extra time and effort as may be devoted and contribution as may be made by the non-executive
directors.

B. Independent Directors

Independent Directors shall be paid a sitting fee for every meeting of the board or committee thereof
attended by them as member as per the fees decided by Board of the Company. Provided that the
amount of such fees shall not exceed INR 1 Lakhs per meeting of the Board or Committee or such
amount as may be prescribed by the Central Government from time to time. An Independent Director
shall not be entitled to any stock option of the Company.

C. Managing Director & Key Managerial Personnel & Other Employees

The objective of the policy is directed towards having a compensation philosophy and structure that
will reward and retain talent. The Remuneration to Managing Director shall take into account the
Company's overall performance, WTD’s contribution for the same & trends in the industry in general,
in a manner which will ensure and support a high performance culture.

The Company has no stock options, plans and hence, such instruments do not form part of his
remuneration package. The Remuneration to others will be such as to ensure that the relationship of
remuneration to performance is clear and meets appropriate performance benchmarks.

Remuneration to Directors, Key Managerial Personnel and Senior Management will involve a balance
between fixed and incentive pay reflecting short- and long-term performance objectives appropriate
to the working of the Company and its goals. The above criteria and policy are subject to review by
the Nomination & Remuneration committee & the Board of Directors of the Company.



